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RECRUITING CANDIDATES 
WITH DISABILITIES

Maazi helps you transform your recruitment into an opportunity for social
innovation, where every talent, regardless of their background, becomes a
unique chance for your company.

INTRODUCTION



DYNATOS
DESIGN
GREATER DIVERSITY & EQUAL
OPPORTUNITIES

Dynatos Design is a company dedicated
to promoting diversity and equal
opportunities in the workplace through
innovative recruitment solutions. Their
mission is to transform the job market,
making it more equitable and accessible
to all

BETTER CONNECTING TO TRANSFORM AND
PERSUADE

maazi is a web application designed to
facilitate the recruitment of people with
disabilities. It serves as a platform where
trust and skills converge, enabling
connections between candidates and
companies that value diversity and
inclusion.

DYNATOS DESIGN MAAZI

www.maazi.fr



Attract talents with disabilities
through a dedicated platform that
matches the needs and expectations
of candidates with disabilities with
your revamped job postings. 

Facilitate the recruitment of candidates
with disabilities to boost your diversity
policy and integrate your impact into
your CSRD reporting

Maximize your investment with win-
based billing, reduced sourcing costs,
and optimized Agefiph contributions.

EFFICIENCY & INNOVATION IMPACT &
CORPORATE
SUSTAINABILITY
REPORTING DIRECTIVE

PROFITABILITY AND RETURN
ON INVESTMENT



SCORINGSOURCING

REPORTINGMATCHING

A custom questionnaire to
assess candidates'
capabilities and necessary
accommodations, combined
with a job analysis conducted
with HR.

Diverse profiles that are
difficult to reach, who don't
always declare their disability
status on traditional job
boards

Real-time monitoring of all
stages of your applications
and data for CSRD reporting.

Applications and job offers
that match based on scoring
of environment, working
conditions, and job duties.

DEDICATED
WEB APP



SOURCING
Since January, maazi has already gathered 250
qualified candidates with disabilities in its talent
pool. Web/Tech/Accounting/Communication/HR/
Administrative Support/Reception... a wide range of
skills are available.

With 5 strong partnerships and a tailored digital
acquisition strategy, 100 new candidates are
expected each month.

250



A dedicated web application without
taboos or stigmatization, developed with
candidates recognized as disabled
workers (RQTH).

An algorithm that facilitates the match
between candidates' capabilities and
companies' work environments.

A trusted third party, maazi, which helps
organizations progress to widely open the
doors of the job market to candidates with
disabilities

TRUST
ATTRACTIVENESS



The cost for companies subject to
the OETH (Obligation d'Emploi des
Travailleurs Handicapés) for not
meeting the legal target ranges
from 4,700 to 7,128 euros per
unrecruited FTE (Full-Time
Equivalent) worker with disabilities.

Maazi offers a performance-based
pricing model that aligns with
successful outcomes :
€1,500 upon successful placement
of a candidate through the Maazi
platform.
An additional €1,500 after the
candidate completes one month
of their probationary period.

Financial assistance for hiring
disabled workers ranges from
€3,000 to €3,150. This aid is
available to employers who hire a
disabled person on a permanent
contract or a fixed-term contract
of at least 6 months.

FINANCIAL
ASSISTANCE

REDUCING
CONTRIBUTIONS

WIN-WIN 
BILLING

AGEFIPHAGEFIPH MAAZI

IMMEDIATE ROI 



ALTERNATING INTERNSHIP
ZERO OUT-OF-POCKET EXPENSESRYTHM

THE TRAINEESUPPORT

"Paid vocational training intern"Training fully funded by the
Regional Council

No additional compensation or charges:No specific payroll
declaration
No contribution to mutual insurance
No contribution to meal vouchers

RHYTHM: Regular: 1 week at the training
center, 1 week at the company.Qualifying
duration: 17 to 20-month program to
promote progressive and sustainable
inclusion.

DOETH trainee: Trainees are counted in proportion to the time
spent in the company.The remuneration for trainees covered
by the Agency for Services and Payment (Agence de Services
et de Paiement) ranges from €723 to €2,040 net per month.

A dedicated contact person appointed by
the ESRP (Establishment and Service for
Professional Rehabilitation) + a company
mentor: Personalized support to maximize
integration.



SOME EXAMPLES 

PRESENTATION

OF INDIVIDUALS SEEKING ALTERNATING INTERNSHIPS



WWW.REALLYGREATSITE.COM

SOME EXAMPLES 

PRESENTATION

OF INDIVIDUALS SEEKING A JOB



GO FURTHER
Our HandiCheck 360° and HandiPro+ services are entirely flexible and
customizable. Each company can adjust the programs according to its
strategic priorities, specific objectives in terms of inclusion and diversity,
and the unique needs of its team

CUSTOMIZABLE SERVICES



DIAGNOSTICCROSS-FUNCTIONALITY

ROADMAPDRIVERS

DIAGNOSTIC. Analyze your
vision, your objectives (OKRs)
and identify priority steps with
a personalized assessment.

Benefit from AI-based
technology to remove barriers
and clarify your actions
through mixed work sessions
with your HR and operational
teams.

Alternative translations
depending on context:

Action plan
Strategic plan
Implementation plan
Development strategy

Cognitive biases, work
methods, and organizational
structures are screened
confidentially and collectively.

HANDICHECK
360°
Service deductible from the Agefiph contribution



IDENTITY

INNOVATION

Develop a coherent action
plan, including your
operational, HR, and
communication teams.

Create strong identities and
brands for your disability
program, aligned with your
values and strategy.

Benefit from experts in
awareness-raising, support,
and training to strengthen the
impact of your actions.

HANDI
PRO +

Service deductible from the Agefiph contribution

INNOVATION



CONTACT

WWW.REALLYGREATSITE.COMPRESENTATION

www.dynatos-design.com

marie.bodin@dynatos-design.com

06.19.85.27.19

www.maazi.fr

http://www.maazi.fr/

